Policy for Calculating the Final Average Compensation and
Creditable Service

I.

From 1/1/2015, LCCR will accept contributions on behalf of employees, and grant
them creditable service for the month, only if that member averaged over 20
hours/week for the month. We will no longer post contributions and give partial
credit for the month, excising out days that were leave without pay. Either the person
gets credit for the entire month, or gets no credit. The employer shall certify on the
Contribution Report that the person averaged over 20 hours/week for the month. If
LCCR determines that the pay was obviously less than this, LCCR will contact the
employer, verify, and refund the contributions.

II.

For the period prior to 1/1/2015, LCCR will determine whether a member averaged
over 20 hours/week for the month by using the procedure on attached Exhibit A.

III.

For creditable service calculations that extend back prior to 1/1/2015, LCCR will
utilize two methods:
A)
First, LCCR will use the new on/off rule, so that a member gets full credit for
the months for which the member worked over 20 hours/week/month and no credit for
the other months, in computing FAC and total creditable service. This calculation stands
unless the deletion of months caused the creditable service to drop below sufficient
months for retirement, and this person is retiring or terminated employment prior to
receiving the 2015 estimate of benefits.
B)
For those people who drop below sufficient months for retirement using the
calculation in #I above, and were relying on the system statement of benefits received for
the year 2014 to compute they had sufficient creditable service to retire, then LCCR will
use either the creditable service estimated on the 2014 statement of benefits or will
recalculate the creditable service prior to January 1, 2015 by using the methodology for
computing creditable service prior to January 1, 2015, if the actuary feels there is
sufficient grounds to recalculate.
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